
IN THE SUPERIOR COURT OF THE DISTRICT OF COLUMBIA 

BAKER & MCKENZIE LLP 
815 Connecticut Ave NW 
Washington, DC 20006 

MAURICE BELLAN 
815 Connecticut Ave NW 
Washington, DC 20006 

and 

DOE PLAINTIFFS 1-5 
815 Connecticut Ave NW 
Washington, DC 20006 

Plaintiffs, 

v.

BROOKE RADFORD 
10401 Motor City Drive, 
Apartment 503 
Bethesda, MD 20817, 

Defendant. 

Case No. _____________________ 

COMPLAINT AND APPLICATION FOR CIVILE PROTECTIVE ORDER 

Plaintiffs Baker & McKenzie LLP (“Baker” or “Firm”), Maurice Bellan, and Doe Plaintiffs 

1 through 5 (collectively “Plaintiffs”), by and through undersigned counsel, hereby file this 

Complaint and Application for Civil Protective Order against Defendant Brooke Radford (“Ms. 

Radford” or “Defendant”).  In support thereof, Plaintiffs state as follows: 

Introduction 

Defendant Brooke Radford is a former associate attorney at Baker.  Baker terminated Ms. 

Radford’s employment during June 2025 because she: (1) made multiple unauthorized personal 

purchases on her Firm-issued credit card, including clothing at high-end clothing stores, first-class 

airplane tickets, and many personal food delivery and Lyft transportation charges; (2) violated 
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other Firm policies; and (3) refused to cooperate with a Firm investigation into the unauthorized 

charges and other violations.  Following her termination, Ms. Radford has committed the following 

tortious conduct against Plaintiffs: 

(1) Repeatedly sent threatening messages to Mr. Bellan, other Baker attorneys, and 

other Firm managers and personnel;  

(2) Repeatedly defamed Baker by “trolling” Baker on LinkedIn and Reddit with at last 

count over 80 false, defamatory, and malicious public statements that Mr. Bellan sexually 

assaulted her and other employees and that the Firm covered this up—all of which statements are 

entirely false; and 

(3) Refused to return Baker’s property, including a laptop computer and related 

equipment. 

This lawsuit seeks injunctive relief and monetary damages for Ms. Radford’s tortious 

conduct.  

Parties 

1. Plaintiff Baker is a national law firm with various offices, including an office in the 

District of Columbia (“DC”).   

2. Plaintiff Maurice Bellan is the Managing Partner of Baker’s DC office, who works 

in DC.  

3. Doe Plaintiffs are current Baker employees to and about whom Ms. Radford has 

made threatening and harassing comments, and who fear for their safety.  

4. Defendant Brooke Radford is a former associate attorney in Baker’s DC office.  Her 

last known address is in Bethesda, Maryland.  Ms. Radford was hired by Baker as an associate 

attorney in September 2022.  Her employment at Baker was terminated during June 2025, effective 
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in July 2025. 

Jurisdiction and Venue 

5. This Court has jurisdiction over this action pursuant to D.C. Code § 13-423(a).  

6. Ms. Radford caused tortious injury to Plaintiffs in DC via her acts described in this 

Complaint.  Ms. Radford engaged in a persistent course of conduct of defaming Mr. Bellan and 

Baker, threatening Mr. Bellan and other Baker attorneys and employees, converting Baker’s 

property, and otherwise harming Plaintiffs in DC.   

7. Venue is appropriate in this Court, pursuant to D.C. Code § 11-921. 

During June 2025, Ms. Radford’s Employment With Baker Was Terminated Because She 
Made Unauthorized Personal Purchases On Her Firm Credit Card, Which She Refused To 

Discuss With Baker. 

8. Baker provided Ms. Radford with a Firm-issued credit card to use for appropriate 

work-related expenses. 

9. Baker has established policies regarding which expenses are considered work-

related and authorized for associate attorneys to charge to Firm credit cards. 

10. During the spring of 2025, Baker discovered that Ms. Radford had charged more 

than 100 transactions on her Firm-issued credit card that appeared to be unauthorized non-work-

related expenses and/or which required receipts to verify the purchases as authorized business 

expenses. 

11. Ms. Radford’s many suspect credit card charges included, among other dubious 

charges:  

$712.85 purchase of clothing at Lululemon in Beverly Hills, California; 

$233.62 of purchases at clothing retailer H&M; 

Amazon purchases of women’s tights, AirPods, and a phone case, among other 
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Amazon purchases; 

Numerous food deliveries to Ms. Radford’s home; 

Numerous Lyft transportation charges that did not appear to be work-related; and 

Unauthorized first-class airplane tickets. 

12. During April and May 2025, Baker investigated Ms. Radford’s charges on her 

Firm-issued credit card.   

13. Baker also investigated other violations of Firm policy committed by Ms. Radford. 

14. As part of the investigation, multiple Baker managers interviewed Ms. Radford.   

15. Baker managers also requested that Ms. Radford provide receipts for suspect 

charges to demonstrate the business purposes of the charges. 

16. Ms. Radford was uncooperative and combative during the interviews.  

17. Ms. Radford refused to provide information that Baker requested regarding the 

credit card charges. 

18. During late May and early June 2025, Baker followed up with Ms. Radford multiple 

times to discuss the investigation.  

19. Ms. Radford refused to participate in requested meetings to discuss the credit card 

charges. 

20. Ms. Baker also refused to provide her availability for a meeting to discuss the issues 

being investigated. 

21. On June 4, 2025, Baker notified Ms. Radford in writing that the Firm was 

terminating her employment for the foregoing reasons, effective July 7, 2025.   

22. The termination letter informed Ms. Radford that she was prohibited from 

performing any further Firm-related work. 
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During June and July 2025, Following Her Termination, Ms. Radford Texted Accusatory, 
Threatening, And Odd Messages To Baker Associate Attorneys. 

23. After Ms. Radford received her termination letter, she began making accusatory, 

threatening, and otherwise odd comments in a group text chat of Baker tax associates.   

24. During June and July 2025, both after Baker had informed Ms. Radford that it was 

terminating her employment and after her employment officially ended, Ms. Radford texted 

messages to a Baker associates’ group text chat that included, among other messages: 

Accusing her former colleagues of “oppression”; 

Accusing a former colleague of “mov[ing] [her] things during a meeting”; 

Singling out the same former colleague and asking whether she “would like to 

apologize for anything you’ve done to me”; 

Saying that she “wanted to air some things out”; 

Oddly posting multiple news articles about heat waves and other weather news; and 

Posting rap song “5 AM in Philly,” in which rapper Meek Mill calls out and 

threatens revenge against people who betrayed him.  The song features many lyrics 

about gun violence and revenge, including:  

o “How you think I'm supposed to live when only thing I see is war?” 

o “I change my drawers, then put on my Glock when I wake up” 

o “And the only thing you own is a .40 and a little nine” 

Posting rap album “AI Youngboy 2,” which includes multiple songs about revenge, 

retaliation, and gun violence, as well as racist and profane lyrics.  Below are merely 

a few examples: 
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o “Make No Sense” – “I flash and beat a nigga ass with this fifty ball”; 

“Northside, bullets flying, back to back, bitch, when we ride”; “Die today, 

bitch, they say four pussy niggas died 'fore I died, slime.” 

o “Self Control” – “I'ma finish him off with a four nickel”; “Play, I put you 

to sleep before you could see (bitch)”; “You niggas know we quick to let it 

blow for any reason”; Kick down your door, post up on your front porch, 

and we ain’t leavin’.” 

25. Ms. Radford did not reference in her messages any allegations about sexual assault 

or harassment committed by anyone at Baker.  

26. The following are screenshots of those messages in the group chat:1

1 The names of Baker attorneys and other employees, other than Mr. Bellan and Human Resources 
Manager Marisha Lewis, are redacted from the messages and communications included in this 
Complaint to protect their privacy and safety.  See Doe v. Cabrera, 307 F.R.D. 1, 5 (D.D.C. 2014) 
(recognizing courts’ authority to allow anonymity or redaction when necessary to safeguard 
victims of harassment or retaliation).  Disclosure of these individuals’ identities is unnecessary to 
the resolution of the legal issues in this matter and could expose them to further harm or unwanted 
attention, as a result of Ms. Radford’s harmful and tortious conduct.  



7 



8 



9 



10



11



12



13



14



15



16



17



18



19



20



21

27. Ms. Radford also texted strange messages to another former colleague attorney. 

28. That attorney told Ms. Radford that he did not know what was going on with her 

and expressed concern for her well-being, in light of her strange messages. Ms. Radford responded 

with even more strange messages. 

29. The following are screenshots of Ms. Radford’s messages: 



22



23



24



25

During July and August 2025, Ms. Radford Sent Threatening And Bizarre Messages to Mr. 
Bellan and Other Baker Attorneys And Employees. 

30. During the weekend of July 5-6, 2025, Ms. Radford emailed Maurice Bellan, 

Human Resources Manager Marisha Lewis, and others links to a Dallas news article about flooding 

in Texas, and a New York Times article also about how the flooding in Texas killed at least 24 
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people and rescuers were searching for as many as 25 missing girls, noting “I find this fascinating.”  

Ex. 1.  

31. On July 11, 2025, in response to Ms. Lewis’s emails attaching Ms. Radford’s final 

pay statement and requesting that Ms. Radford return the Firm’s equipment (laptop, power cord, 

mobile device, etc.), Ms. Radford stated only, “You can expect a lawsuit.”  Ex. 2. 

32. To date, Ms. Radford still has not returned the Firm’s equipment. 

33. A few minutes later, Ms. Radford responded again to Ms. Lewis’s email, “Any 

other question?”  Ex. 3. 

34. On July 29 and 30, 2025, Ms. Radford sent threatening text messages to Mr. Bellan.  

The text messages included: 

“The next person that contacts me on your behalf will be informed that you offered 

me $50,000 to have your grandchild then fired me because I chose not to.  I suggest 

you call it quits before I let everyone know everything.”   

Sharing a violent rap song “R.I.P” by Youngboy, which is laced with violent and 

racist lyrics such as:  

Mothafuck them niggas and what they say about me (said 'bout me) 
You do too much talkin', you a fed, prolly (fed, prolly) 
Drive-by in my pocket, got them dead bodies (dead bodies) 
My Goyard look like morgues, that’s them dead bodies (dead bodies) 

“Gunman kills four, injures five in rush-hour attack at Manhattan skyscraper.” 

35. Screenshots of those text messages are below: 
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36. On August 5, 2025, Ms. Radford forwarded to Mr. Bellan, Ms. Lewis, and others 

her earlier email from July 5 about the Texas flood and wrote, “Smiling? (:.” 
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37. The next day, August 6, 2025, Ms. Radford followed up with another weather-

related article to Mr. Bellan, Ms. Lewis, and others:  
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During August 2025, Ms. Radford Continuously Posted False And Defamatory Messages 
About Baker on LinkedIn, While Misrepresenting Herself As A Current Baker Attorney. 

38. In her LinkedIn profile, Ms. Baker continues to misrepresent herself as a “Tax 

Attorney at Baker McKenzie,” despite no longer working at the Firm. 

39. On or about August 12, 2025, Ms. Radford posted on LinkedIn a comment on a 

story about a woman who was asked to sign an NDA over a harassment complaint.  In her 

comment, Ms. Radford specifically named Maurice Bellan and Marisha Lewis, accusing them of 

“attempt[ing] to do the same thing to me.”  Ms. Radford “tagged” Mr. Bellan and Ms. Lewis in 

her comment. 

40. Following her comment on August 12, 2025, Ms. Radford messaged Ms. Lewis on 

LinkedIn: “My turn”: 
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41. Neither Mr. Bellan nor Ms. Lewis (or anyone else at Baker) ever attempted to have 

Ms. Radford sign an NDA. 

42. On August 13, 2025, Ms. Radford sent a LinkedIn message to another Baker 

business professional: “How can you be a DEI employee and act the way you do?  As ignorant as 

you are, you would struggle to find your way out of a brown paper bag.” 
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43. Also on August 13, 2025, Ms. Radford sent a LinkedIn message to a Baker partner, 

stating “You are black, in case you didn’t know”: 
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44. Also on August 13, 2025, Ms. Radford sent a LinkedIn message to another Baker 

attorney, stating “I’m sorry [name redacted], can you speak up? Nobody can hear you.  Reach out 

to [name redacted], she’s going to need assistance in a criminal matter”: 

45. Also on August 13, 2025, Ms. Radford sent a text message to a Baker business 

professional stating, “Remember when you came to my office after leaving me out of a meeting, 

telling me you don’t make mistakes, and good luck on my ‘second time taking the bar’?  Well I 

do.”  A screenshot of that message is below: 
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46. The Baker professional whom Ms. Radford messaged understood the message to 

be a personal threat against her. 

47. On August 13 and 14, 2025, Ms. Radford sent threatening text messages to a Baker 

associate attorney.  The associate was visibly shaken when she reported the messages to Mr. 

Bellan.  Screenshots of the messages are below: 
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During August 2025, Ms. Radford Rebuffed Communications From Baker’s Outside 
Counsel Asking Her To Cease Her Inappropriate Behavior. 

48. On August 15, 2025, Baker McKenzie’s outside counsel sent Ms. Radford a letter, 

which requested that she refrain from sending harassing and threatening messages to Firm 

employees.  Ex. 4. 

49. Ms. Radford’s response to the Firm’s outside counsel did not address the substance 

of the letter, but instead remained cryptic, and included a TikTok video regarding Hurricane Erin.  

Ex. 5). 

50. Ms. Radford did not raise or describe any allegations of any improper conduct on 

the part of Baker in her communications to Baker’s outside counsel. 

Ms. Radford Continued To Text Threatening Messages To Baker Associates.  

51. During August and September 2025, Ms. Radford texted threatening text messages 

to a group text chat of Baker associate attorneys. 

52. On August 17, 2025, Ms. Radford posted in this group chat a rap song “Back in 

Blood” by rappers Pooh Shiesty and Lil Durk. 

53. The song “Back in Blood” contains lyrics about violence and revenge, as well as 

frequent profanity and racist words, including as examples: 

I ain't got nowhere to go, I shot up everywhere they was (blrrrd) 
Yeah, you know who took that shit from you blrrrd 
Come get it back in blood (blrrrd, blrrrd) 
Bitch, come get it back in blood (big blrrrd) 

If your nigga killer ain't dead, you shouldn't wear no R.I.P shirt (nope) 
We had 300 shots up in the car before we picked up Durk (3Hunna) 
You niggas who? Ain't got shit goin', go grab a glizzy, get alert (alert) 
Shiesty G post "R.I.P." and reason he in the dirt (on slime, blrrrd, blrrrd) 

54. On September 14, 2025, Ms. Radford texted the group: “Are you guys ready?”  Ms. 

Radford then singled out a particular Baker associate in a threatening text message: “[name 
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redacted], really hope you are.” 

55. Below are screenshots of those messages: 

56. On September 14, 2025, Ms. Radford posted additional threatening messages to the 

group chat, including posting rap songs “Realtime” and “Head Off,” both of which include explicit 

lyrics about violence and murder.  Screenshots of the messages are below: 
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During September 2025, Ms. Baker Repeatedly Trolled Baker On LinkedIn With 
Defamatory Comments Falsely Accusing Baker Of Committing Sexual Assault 

57. During her employment, Ms. Radford never reported to any Baker manager or 

Human Resources employee any accusations that anyone at Baker had sexually assaulted her or 

otherwise harassed her in any way. 

58. Beginning on September 16, 2025, Ms. Radford has continually posted comments 
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on LinkedIn posts of Baker attorneys and other LinkedIn posts referencing Baker, accusing Mr. 

Bellan of sexual assault, and generally accusing Baker’s “leadership” of “sexual assault” and a 

cover-up. As of September 19, 2025, there were at least 83 such posts. 

59. On September 16, 2025, Ms. Radford posted the following LinkedIn post falsely 

stating in the public forum of LinkedIn: “Maurice Bellan sexually assaulted me (and other women) 

during my employment at Baker McKenzie.  When I denied his offers (some were monetary) I 

was terminated.  Baker McKenzie and Colin H. Murray continue to celebrate his leadership while 

women are silently suffering at the hands of someone they put in power.”  A screenshot of the 

complete post is below: 
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60. Ms. Radford also posted comments on LinkedIn posts of Baker attorneys and posts 

that generally tagged Baker stating: “Baker McKenzie has been made aware of the sexual assault 

carried out by leadership, and instead deletes/hides evidence to carry out business as usual.”  One 

example is in the following screenshot: 

61. Ms. Radford posted numerous other identical or similar comments on numerous 

LinkedIn posts of both Baker attorneys and posts from other LinkedIn accounts referencing Baker, 

screenshots of which are in Exhibit 6. Ms. Radford also tagged her original post to over 80 other 

posts. Ex. 7. 
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Baker’s Outside Counsel Invited Ms. Radford To Discuss Her Allegations, But Ms. 
Radford Refused. 

62. On September 17, 2025, Baker’s outside counsel emailed Ms. Radford to inquire 

about her claim that she had privately communicated to the Firm her allegation of sexual assault.  

See Ex. 8. 

63. The Firm’s outside counsel communicated that he was “reaching out with the hopes 

of opening a dialog with you” and suggested that Ms. Radford could speak with someone at Baker 

or Baker’s outside counsel.  Id.

64. Ms. Radford responded that she was not interested in speaking with anyone.  Id.

65. Baker’s outside counsel urged Ms. Radford “to stop sending people, including 

former colleagues, threatening messages, and, further, to stop making false and defamatory posts.  

Id.

Thereafter, Ms. Radford Continued To Post A Barrage Of False And Defamatory 
Comments About Baker and Mr. Bellan On LinkedIn and Reddit. 

66. Following the September 17, 2025 communications between Baker’s outside 

counsel and Ms. Radford, she continued to post the same or similar comments on LinkedIn posts 

involving Baker.  One example is below, but as noted above, there are dozens more. 
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67. On September 18, 2025, a screenshot of Ms. Radford’s LinkedIn post containing 

her false accusations about Mr. Bellan and Baker was posted on Reddit, stating: “Maurice Bellan 

sexually assaulted me (and other women) during my employment at Baker McKenzie.  When I 

denied his offers (some were monetary) I was terminated.  Baker McKenzie and Colin H. Murray 

continue to celebrate his leadership while women are silently suffering at the hands of someone 

they put in power.”   

68. A screenshot of that Reddit post is below, and the version with comments is 

attached at Exhibit 9: 
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69. Mr. Bellan never sexually assaulted Ms. Radford or any other women.

70. Mr. Bellan never made any offers to Ms. Radford to silence any allegations of 

sexual assault.  

71. Ms. Radford never communicated to any Baker manager or HR employee, prior to 

her termination, any allegations that Mr. Bellan had sexually assaulted her. 

72. Ms. Radford’s LinkedIn and Reddit posts included knowingly false statements that: 

(1) Mr. Bellan sexually assaulted her and other women; (2) Mr. Bellan offered Ms. Radford money 
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to silence her allegations of sexual assault; and (3) Baker failed to address allegations raised of 

sexual assault.   

COUNT I 
Defamation Per Se (On Behalf of Bellan) 

73. The allegations contained in the preceding paragraphs are re-alleged and 

incorporated by reference as though fully set forth herein. 

74. Defendant knowingly and falsely accused Plaintiff Bellan of sexual assault. 

75. Defendant’s accusation of sexual assault is a provably false statement of fact. 

76. Plaintiff Bellan did not sexually assault Defendant. 

77. Defendant knowingly and falsely accused Plaintiff Bellan of trying to pay her off 

to cover up the falsely alleged sexual assault. 

78. Defendant’s accusation of trying to pay her off to cover up the falsely alleged sexual 

assault is a provably false statement of fact.  

79. Plaintiff Bellan did not try to pay Defendant off to cover up the falsely alleged 

sexual assault.  Defendant’s accusation is provably false. 

80. Defendant repeatedly published her false accusation of sexual assault on, at least, 

LinkedIn and Reddit, both of which are public forums.  

81. Defendant’s publications of her knowingly false accusations against Plaintiff 

Bellan were made with actual malice as evidenced by the frequency and targeting of publication, 

as well as her refusal to discuss any facts to back up her accusations.  

82. Likewise, Defendant published her false accusation that Plaintiff Bellan tried to pay 

her off to cover up the falsely alleged sexual assault on, at least, LinkedIn and Reddit, both of 

which are public forums.   
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83. Defendant’s false accusation of sexual assault is, per se, harmful to Plaintiff 

Bellan’s reputation, as managing partner of Plaintiff Baker’s Washington, D.C. office, in that it 

makes him appear odious and/or infamous. 

84. Similarly, Defendant’s false accusation that Plaintiff Bellan, managing partner of 

Plaintiff Baker’s Washington, D.C. office, tried to pay her off to cover up the falsely alleged sexual 

assault is, per se, harmful to his reputation in that it makes him appear odious and/or infamous. 

85. Likewise, Plaintiff Bellan has suffered actual reputational harm as a result of 

Defendant publishing knowingly false accusations because the accusations have been made in a 

public forum, before peers, colleagues, and colleagues, amongst others. 

86. Defendant’s publications of her knowingly false accusations against Plaintiff 

Bellan were made with actual malice as evidenced by the frequency and targeting of publication, 

as well as her refusal to discuss any facts to back up her accusations.   

COUNT II 
Defamation Per Se (On Behalf of Baker) 

87. The allegations contained in the preceding paragraphs are re-alleged and 

incorporated by reference as though fully set forth herein. 

88. Defendant knowingly and falsely accused Plaintiff Baker of covering up and 

ignoring a sexual assault of Defendant.  

89. Defendant’s accusation of covering up and ignoring a sexual assault of Defendant 

is a provably false statement of fact.  

90. Plaintiff Baker did not cover up or ignore any alleged sexual assault of Defendant. 

91. Defendant published her false accusation that Plaintiff Baker covered up and 

ignored her alleged sexual assault on, at least, LinkedIn and Reddit, both of which are public 

forums.  
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92. Defendant’s publications of her knowingly false accusations against Plaintiff 

Baker were made with actual malice as evidenced by the frequency and targeting of publication, 

as well as her refusal to discuss any facts to back up her accusations.  

93. Defendant’s false accusation that Plaintiff Baker covered up and ignored sexual 

assault is, per se, harmful to Plaintiff Baker’s reputation, as a prominent national law firm.  

94. Plaintiff Baker has also suffered actual reputational harm as a result of Defendant 

publishing knowingly false accusations because the accusations have been made in a public forum, 

before business partners, clients, and competitors, amongst others.  

COUNT III 
APPLICATION FOR CIVIL PROTECTIVE ORDER 

(On behalf of Mr. Bellan and Doe Plaintiffs) 

95. The allegations contained in the preceding paragraphs are re-alleged and 

incorporated by reference as though fully set forth herein. 

96. Ms. Radford has and continues to engage in a course of conduct towards current 

Baker employees that has caused those employees to fear for their safety, be seriously alarmed, 

disturbed and frightened, and suffer emotional distress. 

97. Ms. Radford knew and knows that her conduct would cause Mr. Bellan and the Doe 

Plaintiffs to fear for their safety and the safety of other persons associated with Mr. Bellan and the 

Doe Plaintiffs, be seriously alarmed, disturbed and frightened, and suffer emotional distress. 

98. Ms. Radford knew or should have known that her conduct would cause a reasonable 

person in Mr. Bellan’s and the Doe Plaintiffs’ circumstances to fear for their safety or the safety 

of another person, feel seriously alarmed, disturbed or frightened, or suffer emotional distress. 

99. Ms. Radford has intended and continues to intend that her conduct cause such fear 

and emotional distress in Mr. Bellan and the Doe Plaintiffs. 
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COUNT IV 
Intentional Infliction of Emotional Distress (On Behalf of Mr. Bellan) 

100. The allegations contained in the preceding paragraphs are re-alleged and 

incorporated by reference as though fully set forth herein. 

101. Mr. Radford’s false accusations towards Mr. Bellan and the means by which she 

distributed and continues to distribute those allegations constitutes extreme and outrageous 

conduct. 

102. Ms. Radford engaged in the aforementioned conduct intentionally and recklessly. 

103. Ms. Radford’s conduct has caused Mr. Bellan to fear for his safety and the safety 

of his family members and has caused him and his family severe emotional distress.  

PRAYER FOR RELIEF 

WHEREFORE, Plaintiffs prays that this Court: 

1. Grant judgment for Plaintiffs on all of their claims against Defendant; 

2. Award immediate, preliminary and permanent injunctive relief to Plaintiffs 

ordering Defendant to: 

a. Immediately cease posting on social media or other places false and 

defamatory statements about Mr. Bellan, Baker, or other individuals 

associated with Baker; 

b. Remove all such false and defamatory statements from all social media sites 

on which she posted them; 

c. Permanently cease and desist from harassing Mr. Bellan, Baker, and all 

others associated with Baker, online or otherwise; 

3. Issue an Anti-Stalking Civil Protection Order prohibiting Defendant from: 

a. Having any direct or indirect contact with Mr. Bellan or Doe Plaintiffs; 
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b. Sending electronic messages, including but not limited to emails, text 

messages, and social media messages, to Mr. Bellan or Doe Plaintiffs; 

c. Stalking, following, surveilling, harassing, or threatening Mr. Bellan or Doe 

Plaintiffs; 

d. Using third parties to contact or harass Mr. Bellan or Doe Plaintiffs; 

4. Award money damages to Plaintiffs in amounts to be determined by the Court;  

5. Award Plaintiffs pre-judgment and post-judgment interest, as permitted by law; and 

6. Award Plaintiffs any other and further relief that the Court deems just and proper. 

Respectfully submitted, 

/s/ Nigel L. Wilkinson  
Nigel L. Wilkinson (DC Bar No. 466221) 
Teresa Burke Wright (DC bar No. 429196) 
Eric P. Burns (DC Bar No. 1015999) 
Jackson Lewis P.C. 
11790 Sunrise Valley Drive, Suite 400 
Reston, VA 20191 
(703) 483-8300 
Nigel.wilkinson@jacksonlewis.com
Teresa.wright@jacksonlewis.com
Eric.burns@jacksonlewis.com

Counsel for Plaintiffs Baker & McKenzie LLP, 
Maurice Bellan, and Doe Plaintiff 1 through 5
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From: brooke radford <brooklindradford@gmail.com>
Sent: Sunday, July 6, 2025 10:48 AM
To: maurice.bellan@bakermckenzie.con;  

 Lewis, Marisha
Subject: [EXTERNAL] Re: The Morning: Making lists

https://www.dallasobserver.com/news/dallas-victims-of-texas-flood-what-to-know-22629288

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Sat, Jul 5, 2025 at 6:10 AM brooke radford <brooklindradford@gmail.com> wrote: 
I find this fascinating.  

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

---------- Forwarded message --------- 
From: The New York Times <nytdirect@nytimes.com> 
Date: Sat, Jul 5, 2025 at 6:01 AM 
Subject: The Morning: Making lists 
To: <brooklindradford@gmail.com> 

View in browser|nytimes.com
To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
Ad

To help protect you r priv acy, Microsoft Office prevented automatic download of this picture from the Internet.
The Morning

July 5, 2025 



2

To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
Ad

Good morning. We’ve been marinating in lists of the best movies of the 21st century. 
What purpose does a list serve, anyway? 

To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.

María Jesús Contreras

Hit list 
To help protect y our privacy, 
Microsoft Office prevented  
automatic download of this  
picture from the Internet.
Author Headshot

What did you rank as your top movies of the 21st century? Did you include “La La Land,” 

which landed at No. 16 on our list of readers’ picks, despite not appearing at all on the list by 

actors and directors? I struggled to determine how I would rank a movie as one of “the best.” 

Was it one that left me astonished when I saw it? One that stayed with me long after 
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watching? Or should I choose films that somehow felt important in the history of cinema? 

And what does “important” mean anyway? In 2000, I loved “High Fidelity” and “Best in 

Show” — but of course I hadn’t seen “Moonlight” or “The Royal Tenenbaums” or “Tár” yet. 

What did it mean if my list diverged wildly from The Times’s lists? From those of my friends? 

I found myself inanely worrying that my picks weren’t serious enough, that they didn’t 

adequately convey my tastes or aesthetic. 

What is the purpose of a list ranking “the best” of something, anyway? Is it to establish a 

canon, a definitive record, etched in stone? Is it to inspire questions and conversations and 

arguments about what makes something good? The very fact that we are stopping to consider 

the movies we love and debating their relative merits, interrogating what our picks say about 

us and the culture, is glorious. If we bemoan how the majesty of moviegoing has been 

diminished and replaced by slack-jawed streaming of algorithm-designed “content,” then a 

project that lifts us out of the endless scroll and helps us remember why we love movies in 

the first place is a welcome tonic. 

I love the way a big list forces me to question and define my tastes, to consider what I like and 

don’t and why, to sharpen my critical takes against those of others. But the best part of 

engaging with the films of the 21st century is how the list prompted a cascade of memories of 

the past 25 years. I remember the exact theater in which I saw “Y Tu Mamá También” in 

2002, the friends I was with, where we ate afterward. That restaurant is definitely not there 

anymore. I remember seeing “Melancholia” in 2011, talking about it over drinks in a weird 

bar in Midtown. What was my drink order in those days? 

The objective quality of a film is fun to debate, but it’s a lovely sort of ecstasy to think back 

over one’s quarter-century of movie-watching experiences, to use those movies to populate a 

memory palace. The film is just the catalyst for a million other reminiscences. 

Making a list of the movies you loved over the past 25 years is a way of organizing those 

years, a kind of post-factum diary. If you were to riff on each of your top 10 movies, what 

long-forgotten details from your history might be dislodged? You might remember how “The 

Hurt Locker” floored you in 2009, but you might also remember the rainy day on which you 

saw it, your raincoat — what happened to that raincoat? — the car you drove to the theater, 

the job you had then or the person you were dating. We’re forever cramming our brains with 

more information. Take these 10 movies and use them to sift through some of the 

accumulated sediment, to make order out of the chaos. 

If I can rouse myself from reverie, I’ll commit myself this weekend to some of the 11 movies 

on the main list that I haven’t seen and want to. (How is it possible that I’ve never seen 
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“Spirited Away”?) Or maybe not — “F1” and “Sorry, Baby” are in theaters, and it might be 

more satisfying to get a jump on 2050’s list. 
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To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
A flooded river seen from above.

The flooded Guadalupe River in Kerrville, Texas. Carter Johnston for The New York Times

In central Texas, sudden floods swept through a summer camp and homes, killing at 

least 24. Rescuers are frantically searching for as many as 25 missing girls. Read more 

here.
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Rain led to a rapid rise of the Guadalupe River, which accelerated to over 29 feet 

before sunrise on Friday.

Camp Mystic, a Christian camp, said that it did not have power, water or Wi-Fi and 

was struggling to get more help because a nearby highway had washed away.

To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
President Trump seated and signing a bill outside the White House, surrounded by supporters.

In Washington D.C. Tierney L. Cross/The New York Times

President Trump signed his sweeping policy bill into law in a Fourth of July ceremony.

The American tax code now blends traditional supply-side economics with President 

Trump’s populist 2024 campaign promises. See how the legislation could affect you.
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To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
People ride in a convertible in front of an old hardware store.

In Sierra Madre, Calif. Mario Tama/Getty Images

America celebrated the Fourth of July, and you can see photos here. The Times asked 

people to share what they love about the country.

Hamas said it was ready to negotiate a truce proposal.

Russia attacked Kyiv and other Ukrainian cities with the largest number of drones and 

missiles launched in a single barrage so far in the war, Ukraine said.

The United Nations’ nuclear watchdog said that its inspectors have left Iran, which 

had stopped cooperating with the agency.
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To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
Two women with blonde hair stand back-to-back against a bright red background. One wears a black blazer and looks at the camera, the other wears a white top and gold chain, gazing to the side.

Uma Thurman, left, with Charlize Theron. Thea Traff for The New York Times

Uma Thurman returns to action movies with “The Old Guard 2,” which pits her 

against Charlize Theron. The two of them spoke with The Times about women in 

action.

“Jurassic World Rebirth” is in theaters this weekend. Listen to its director, Gareth 

Edwards, narrate a T. rex escape scene from the film. (You can also read our review 

here.)

The teaser for “The Odyssey,” Christopher Nolan’s next film, is playing in theaters 

before “Jurassic World Rebirth.” Here’s what it reveals.
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In “Heads of State,” Idris Elba plays the British prime minister and John Cena plays 

the U.S. president, both of whom fend off assassination attempts. Our reviewer calls it 

loud and harmless japery.

To help protect your privacy, Microsoft Office prevented automatic download of this picture from the Internet.
Two men onstage in casual clothing.

Liam Gallagher, left, and Noel Gallagher from the band Oasis. Scott a Garfitt/Invision, via Associated Press

Oasis is back. In the 16 years they were away, the Gallagher brothers kept their names 

in the news by mastering the art of the troll.

Sean Combs was acquitted of the most serious charges against him. His successful 

defense hinged on the argument that he might be abusive, but he wasn’t a racketeer.

Ozzy Osbourne appears in his last-ever concert today. Five musicians, including 

Tommy Lee of Mötley Crüe, reflected on Osbourne’s career.
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A skinny little mustache is the facial hair style of the moment, GQ reports.

Some athletes’ wives and girlfriends are more famous than the players themselves. 

Fashion brands have noticed.

Marc Jacobs showed off his latest collection at the New York Public Library. The looks 

were dreamy and wide open to interpretation, our Styles editor wrote.

Some say there is no longer a place for the straight white male novelist. The Times’s 

Marc Tracy asks: Should we care?

Some people are injecting themselves with Botox. The Cut is encouraging them to 

stop.

Morning readers: Save on the complete Times experience.

Experience all of The Times, all in one subscription — all with this introductory offer. You’ll 

gain unlimited access to news and analysis, plus games, recipes, product reviews and more.

To help protect y our privacy, 
Microsoft Office prevented  
automatic download of this  
picture from the Internet.
Author Headshot



1

From: brooke radford <brooklindradford@gmail.com>
Sent: Friday, July 11, 2025 4:41 PM
To: Lewis, Marisha
Subject: [EXTERNAL] Re: Pay Statement

You can expect a lawsuit.  

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Fri, Jul 11, 2025 at 4:22 PM Lewis, Marisha <Marisha.Lewis@bakermckenzie.com> wrote: 

Dear Brooke,

Attached please find the pay statement for July 8, 2025.  The document is password protected (last four of your SSN).  

Also, to date we have not received the firm's equipment (laptop, power cord, mobile device, etc.).  Can you please advise 
of when we can expect its return?  If you need another prepaid label we can provide one.

Kind regards,

Human Resources Manager 

Baker & McKenzie LLP  
815 Connecticut Avenue, N.W. 
Washington, DC 20006-4078 
United States
Tel: +1 202 452 7000 
Direct: +1 202 452 7023 
marisha.lewis@bakermckenzie.com

bakermckenzie.com | Facebook | LinkedIn | Twitter
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This message may contain confidential and privileged information. If it has been sent to you in error, please reply to advise the sender of the error 
and then immediately delete this message. Please visit www.bakermckenzie.com/disclaimers for other important information concerning this 
message. 
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From: brooke radford <brooklindradford@gmail.com>
Sent: Friday, July 11, 2025 4:57 PM
To: Lewis, Marisha
Subject: [EXTERNAL] Re: Pay Statement

Any other question?  

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Fri, Jul 11, 2025 at 4:22 PM Lewis, Marisha <Marisha.Lewis@bakermckenzie.com> wrote: 

Dear Brooke,

Attached please find the pay statement for July 8, 2025.  The document is password protected (last four of your SSN).  

Also, to date we have not received the firm's equipment (laptop, power cord, mobile device, etc.).  Can you please advise 
of when we can expect its return?  If you need another prepaid label we can provide one.

Kind regards,

Human Resources Manager 

Baker & McKenzie LLP  
815 Connecticut Avenue, N.W. 
Washington, DC 20006-4078 
United States
Tel: +1 202 452 7000 
Direct: +1 202 452 7023 
marisha.lewis@bakermckenzie.com

bakermckenzie.com | Facebook | LinkedIn | Twitter
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This message may contain confidential and privileged information. If it has been sent to you in error, please reply to advise the sender of the error 
and then immediately delete this message. Please visit www.bakermckenzie.com/disclaimers for other important information concerning this 
message. 



Jackson Lewis P.C.
11790 Sunrise Valley Drive
Suite 400
Reston, VA 20191

(703) 483-8300 Main
(703) 483-8301 Fax
jacksonlewis.com

August 15, 2025
Via Electronic Mail

Brooke Radford
10401 Motor City Drive
Apartment 503
Bethesda, MD 20817

brooklindradford@gmail.com

Re: Baker & McKenzie

Dear Ms. Radford: 

My firm is outside counsel to your former employer, Baker & McKenzie LLP (the Firm ). 

Since the Firm terminated your employment on June 4, 2025, the termination taking effect on July 7, 
2025, you have sent several emails, text messages, and LinkedIn messages to various current Firm employees 
that have raised serious concerns. Some of these messages contain statements by you that are threatening 
(both veiled and explicit), and others are just confusing as they have no bearing on your former position at 
the Firm. You have also made defamatory comments on LinkedIn and in text messages about Firm employees.

While it is unclear what your motivations are for sending such messages, we ask that you refrain from 
contacting any person at Baker & McKenzie going forward. Should you continue to reach out to people at the 
Firm, or continue to make defamatory comments, we will take all appropriate legal action to protect Firm 
employees. We truly hope that such action will not be necessary.

device, key fobs, etc., but you have not done so. I can arrange to have prepaid mailing materials sent to you 
so that you can return that equipment if you do not already have those mailing materials just let me know if 
you d like me to do that. If you do not return that equipment, then the Firm may take legal action to retrieve 
it. Here too we hope such action is unnecessary.

If you have any questions about any of this, please feel free to contact me rather than anyone at the 
Firm.

Very truly yours,

Nigel L. Wilkinson
Jackson Lewis P.C.

4900-3450-8895, v. 1
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Wilkinson, Nigel L. (DC)

From: brooke radford <brooklindradford@gmail.com>
Sent: Saturday, August 16, 2025 5:23 PM
To: Wilkinson, Nigel L. (DC)
Subject: Re: Baker & McKenzie
Attachments: v12025gd0000d2gasvvog65uiuaab3n0.mp4

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Fri, Aug 15, 2025 at 10:00 AM Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> wrote: 

I just wanted to know whether you planned to return the Firm’s equipment as I can help facilitate that. 
Your responses don’t answer that question. Will you please just let me know one way or the other? 

Thanks, 

Nigel 

Nigel L. Wilkinson
Attorney at Law 

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8327 | Main: (703) 483-8300
Nigel.Wilkinson@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Friday, August 15, 2025 9:56 AM 
To: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> 
Subject: Re: Baker & McKenzie
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If we go to court you will.  

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Fri, Aug 15, 2025 at 9:54 AM Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> wrote: 

Unfortunately, I don’t know what that means. 

Nigel L. Wilkinson
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8327 | Main: (703) 483-8300
Nigel.Wilkinson@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Friday, August 15, 2025 9:49 AM 
To: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

(: 

Brooke Radford
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Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Fri, Aug 15, 2025 at 9:47 AM Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> wrote: 

Hi Ms. Radford, do you plan to return the Firm’s equipment and other property you still have? And 
would you like me to have the prepaid mailing materials sent to you? 

Thanks, 

Nigel 

Nigel L. Wilkinson
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8327 | Main: (703) 483-8300
Nigel.Wilkinson@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Friday, August 15, 2025 9:18 AM 
To: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

I am begging you to take legal action. I would love everything to come out in court.  
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Thanks 

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Fri, Aug 15, 2025 at 9:13 AM Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com> wrote:

Dear Ms. Radford, please see the attached letter. 

Best regards, 

Nigel Wilkinson 

Nigel L. Wilkinson
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8327 | Main: (703) 483-8300
Nigel.Wilkinson@jacksonlewis.com | www.jacksonlewis.com
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activity-7374332640507879424-
ffrX?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/wojciechkuspik_ju%C5%BC-1-i-2-pa%C5%BAdziernika-
spotykamy-si%C4%99-w-mck-activity-7374335287080079360-
3noj?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

BMWL 



https://www.linkedin.com/posts/bichngocnguyen2303_supplychainsustainability-csrd-csddd-activity-
7374336381244018688-
zR0R?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/leadership-group-for-industry-transition-leadit_cop30-cwnyc-
activity-7374336451661967362-
u0_q?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/feed/update/urn:li:activity:7374338498356760576

https://www.linkedin.com/posts/martin-reichetseder_sichtbarkeit-hat-viele-wahrheiten-activity-
7374344051988439040-
UrUs?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/andre-hassan-khan-403548140_fdp-mitmachen-verantwortung-
activity-7374348718398935040-
qglG?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/maximilian-henkel-4196a2284_ich-habe-einen-neuen-job-und-
arbeite-jetzt-activity-7374349651988160513-
6jJB?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/pedroborgesmourao_direitonaeradoscontratosinteligentes-
pedromourao-activity-7374351666646605824-
7LFn?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/bego%C3%B1a-landazuri-socia-fundadora-
3301648_elpoderdeladiversidadgeneracional-activity-7374352361516916736-
JZhw?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/kathrin-asschenfeldt-3291a658_dis-technology-dis-activity-
7374353933982511104-
Ao9S?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/berthold-hummel-5574234_fast-track-designation-activity-
7374355034593099776-
F1yk?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/lideditorial_rrhh-diversidad-diversidadgeneracional-activity-
7374359678912303104-
mIpE?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/ara-techno-legal-solutions-pvt%2Eltd_legalera-legaleraawards-
middleeast-activity-7374363281077141504-h-
Fb?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDdAe
FJsodANCkgbbw



https://www.linkedin.com/posts/antonovaanastasiaa_this-morning-i-was-glad-to-join-the-seminar-
activity-7374363830434390016-
mjwf?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/activity-7374368020481351680-
jriy?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDdA
eFJsodANCkgbbw 



https://www.linkedin.com/posts/energy-storage-summit_storagesummit-esscee-energystorage-
activity-7374374161982316544-
MetS?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw

https://www.linkedin.com/posts/rickard-samuelsson-b4aa034_were-excited-to-invite-you-to-our-
annual-activity-7374375608593760257-
Jv3t?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/eva-maria-strobel-1a783223_eu-us-data-privacy-framework-still-
business-activity-7374376717081198593-
47oo?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw 



https://www.linkedin.com/feed/update/urn:li:activity:7374147698536529920

https://www.linkedin.com/posts/smartspacesapp_legalworkplace25-ugcPost-7374400637595189249-
1SCt?utm_source=share&utm_medium=member_desktop&rcm=ACoAABysTSMB37c8NAs3HTDd
AeFJsodANCkgbbw



https://www.linkedin.com/posts/wbcsd_accountability-system-carousel-ugcPost-
7374396955118026752-
NI6y?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY



https://www.linkedin.com/posts/fabioymaeda_new-york-climate-week-ugcPost-
7374266610762559488-
JN9w/?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0t
Tb_IHitnnRTgY

https://www.linkedin.com/posts/bill-roppolo-7b3a001a_cos-face-eu-us-regulatory-tension-on-many-
ugcPost-7372282860449480704-
Ys6Z?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY



https://www.linkedin.com/posts/krystal-ng-30a2a94b_thank-you-to-the-malaysian-institute-of-
accountants-activity-7374401384034725888-
mpZ_?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY

https://www.linkedin.com/posts/marta-anechina_baker-mckenzie-ugcPost-7374409126006730752-
iBdO?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY



https://www.linkedin.com/posts/lawdotcomintl_%F0%9D%97%A7%F0%9D%97%9B%F0%9D%97
%98-%F0%9D%97%9A%F0%9D%97%9F%F0%9D%97%A2%F0%9D%97%95%F0%9D%97%94
%F0%9D%97%9F-%F0%9D%97%98%F0%9D%97%9F%F0%9D%97%9C%F0%9D%97%A7%F0
%9D%97%98-%F0%9D%97%9C%F0%9D%97%A1-%F0%9D%9F%B1-%F0%9D%97%96-
activity-7374408130321108992-
Mmbe?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY



https://www.linkedin.com/posts/eva-maria-strobel-1a783223_in-a-significant-development-for-
global-digital-activity-7366048412259045377-
xvGF?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY

https://www.linkedin.com/posts/eva-maria-strobel-1a783223_india-activity-7366164051975897088-
gwJU?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY

https://www.linkedin.com/posts/eva-maria-strobel-1a783223_eu-us-data-privacy-framework-still-
business-activity-7374376717081198593-
47oo?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY



https://www.linkedin.com/posts/beech-veltman-inc_gcforum2025-governance-risk-ugcPost-
7374409917119508480-
qFSr?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY

https://www.linkedin.com/posts/susanne-liebel-kotz-1a3764b9_tariff-measures-coming-out-of-the-us-
and-activity-7374384896745558016-
2Cc9?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY



https://www.linkedin.com/posts/bakermckenzieamsterdam_internationalbusiness-dutchlaw-
taxregulations-activity-7374417388341084160-
zs8L?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY

https://www.linkedin.com/posts/amina-bakhtaoui-van-deputte_im-so-proud-to-share-that-ive-
recently-activity-7374416420983443457-
VtWn?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X
0tTb_IHitnnRTgY



https://www.linkedin.com/posts/sahar-zomorodi-712b54b_when-ethics-opinions-play-catch-up-a-
critique-activity-7366530603573334018-
_FH-?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0
tTb_IHitnnRTgY

https://www.linkedin.com/posts/mouniabenabdallah_on-5-november-baker-mckenzie-invites-you-
activity-7372465788240396288-
fgS-?utm_source=share&utm_medium=member_desktop&rcm=ACoAABelo4ABy4n5GNXHJ63X0t
Tb_IHitnnRTgY







Reshares with Comments: 

https://www.linkedin.com/posts/brooke-r-12a404141_baker-mckenzie-pulled-into-us-probe-of-
puerto-activity-7374513906632925184-
jQNc?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo

https://www.linkedin.com/posts/brooke-r-12a404141_baker-mckenzie-pulled-into-us-probe-of-
puerto-activity-7374510373263151104-
1Pug?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo

https://www.linkedin.com/posts/brooke-r-12a404141_sumate-a-baker-mckenzie-argentina-activity-
7374510275082997760-
4SR0?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_baker-mckenzie-pulled-into-us-probe-of-
puerto-activity-7374504254008426496-
U2x6?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo

https://www.linkedin.com/posts/brooke-r-12a404141_baker-mckenzie-pulled-into-us-probe-of-
puerto-activity-7374502139886477312--
N4I?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO8
vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_chamberslatinamerica-tmt-transactionallaw-
activity-7374502051457835008-
sXe8?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_bakermckenzie-luxembourg-anniversary-
activity-7374501847065333760-
bIxq?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-
12a404141_%F0%9D%97%A7%F0%9D%97%B5%F0%9D%97%B2-%F0%9D%97%AE%F0%9D
%98%82%F0%9D%98%81%F0%9D%97%BC%F0%9D%97%BA%F0%9D%97%BC%F0%9D%98
%81%F0%9D%97%B6%F0%9D%98%83%F0%9D%97%B2-%F0%9D%97%B6%F0%9D%97%B
B%F0%9D%97%B1%F0%9D%98%82%F0%9D%98%80%F0%9D%98%81%F0%9D%97%BF%F0
%9D%98%86-activity-7374501315017752576-
gB9v?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_paratodosverem-iba-internationalnetwork-
activity-7374501150269792256-
642K?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_gestern-%C3%B6ffneten-sich-f%C3%BCr-
zwei-tage-die-t%C3%BCren-activity-7374488419768475648-
9NPG?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_herzliche-einladung-zum-buj-summit-energy-
activity-7374477586187362304-e-
ZM?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO8
vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_bakermckenzieglobaldatacyberai-activity-
7374476710370549760-
VH4R?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_yourafricalegal-africalegallearn-gcforum-
activity-7374476480917020672-
ehF9?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_guia-chambers-latam-2026-mexico-activity-
7374473905895313409-
HDiF?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo

https://www.linkedin.com/posts/brooke-r-12a404141_hey-there-at-baker-mckenzie-were-on-activity-
7374471752808026112-



y1vF?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo

https://www.linkedin.com/posts/brooke-r-12a404141_bakermckenzie-newbeginnings-biglaw-activity-
7374469158765305856-
UiLT?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_a-very-busy-legal-cheek-northern-ireland-
activity-7374465708224643072-
xOXF?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_im-honored-to-share-that-i-have-been-selected-
activity-7374462734685413377-
6cWB?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_law-socialmedia-activity-
7374448436911316992-
sRqD?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_legalbusinessdevelopment-legalmarketing-
activity-7374443222632202241-
ZcVe?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_bakertijuana-tijuana-activity-
7374420534782222336-
qA9F?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_as-my-colleagues-recently-discovered-i-do-
activity-7374420000331419648-
2BCE?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_privateequity-secondment-corporatefinance-
activity-7374418140073574400-
c6PX?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLc
O8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_dataprivacy-gdpr-euusdpf-activity-
7374413899540090880-
JoF9?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo



https://www.linkedin.com/posts/brooke-r-12a404141_in-the-latest-diving-into-diversity-episode-
activity-7374390268311052288-
Fnof?utm_source=share&utm_medium=member_desktop&rcm=ACoAAAFRsAcBJzXHKxHBSLcO
8vx8u8-0gGJvRPo
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From: brooke radford <brooklindradford@gmail.com>
Sent: Thursday, September 18, 2025 11:44 AM
To: Burns, Eric P. (DC Region)
Cc: Wilkinson, Nigel L. (DC); Wright, Teresa Burke (DC)
Subject: Re: Baker & McKenzie

Any other questions?  

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Thu, Sep 18, 2025 at 10:15 AM brooke radford <brooklindradford@gmail.com> wrote: 
I gave the firm multiple times to address my sexual assault, I told Marisha Lewis and was fired, so now 
my goal is to assure there are no further victims.  

Thanks  

Brooke Radford
Juris Doctor Candidate | Class of 2022 
Howard University School of Law 
brooklindradford@gmail.com | (919) 225-6284 

On Thu, Sep 18, 2025 at 10:13 AM Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> wrote: 

Ms. Radford,

The purpose of reaching out to you was to open a dialog and obtain from you the alleged factual basis for your 
claims.  The Firm does not know what you allege happened, when,  where or with whom. The Firm has none of this 
information, and you seem to not want to provide it. This does not make sense, if your goal is to bring legitimate 
concerns to the Firm and get them addressed. Also, if you reported this to someone at the Firm who did not act, Firm 
leadership wants to know those details. The Firm is not aware of anyone in firm leadership was told about these 
claims before Tuesday. You make these allegations, yet you refuse to assist the Firm in addressing them.  

Moreover, I’ve urged you to stop sending threatening and harassing text messages and to stop making false and 
defamatory posts, yet you have offered no facts to show that your posts are anything other than false and 
defamatory.  Finally, you say that you “will continue business as usual,” with a winking emoji.  This is not a winking or 
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joking matter. You have made extremely serious allegations but refuse to even discuss them or otherwise back them 
up. The Firm takes this all very seriously, and reserves all of its available legal rights and remedies.

I look forward to hearing soon from whatever attorney you retain.

Thank you,

Eric

Eric P. Burns
Attorney at Law 

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8317 | Main: (703) 483-8300
Eric.Burns@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Wednesday, September 17, 2025 5:28 PM 
To: Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
Cc: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com>; Wright, Teresa Burke (DC) 
<Teresa.Wright@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

And since you called my claims false, consider the dialogue closed between me and any other proxy. I 
will continue business as usual 

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 5:25 PM brooke radford <brooklindradford@gmail.com> wrote: 
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Anything else you would like to demand from a victim of sexual assault?  

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 5:24 PM brooke radford <brooklindradford@gmail.com> wrote: 

Baker McKenzie has silenced enough women. It will not silence me.  

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 5:22 PM brooke radford <brooklindradford@gmail.com> wrote: 

This is exactly where the confusion is. I do not wish to have an open dialogue when you are telling 
me my claims and false and defamatory. I will continue business as usual just as the firm tried to 
do.  

Brooke Radford

Juris Doctor Candidate | Class of 2022 
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Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 5:21 PM Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> wrote:

Ms. Radford, 

Understood. Please have your attorney reach out to me at their earliest convenience. 

In the meantime, I urge you to stop sending people, including former colleagues, threatening messages, and, 
further, to stop making false and defamatory posts. 

Please provide my contact information to your attorney as soon as possible, and I look forward to hearing from 
them. 

Thank you, 

Eric

Eric P. Burns
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8317 | Main: (703) 483-8300
Eric.Burns@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Wednesday, September 17, 2025 5:03 PM 
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To: Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
Cc: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com>; Wright, Teresa Burke (DC) 
<Teresa.Wright@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

I am actually in the process of hiring and employment attorney and would prefer you speak to him.

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 5:01 PM Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
wrote: 

Ms. Radford, 

Thank you. When are you available for a phone call to discuss?

Eric P. Burns
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8317 | Main: (703) 483-8300
Eric.Burns@jacksonlewis.com | www.jacksonlewis.com

From: brooke radford <brooklindradford@gmail.com>  
Sent: Wednesday, September 17, 2025 4:47 PM 
To: Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
Cc: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com>; Wright, Teresa Burke (DC) 
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<Teresa.Wright@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

I have messaged almost all of leadership. They have ignored it but I have proof. But I first reported 
to Marisha Lewis and I was fired.  

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 4:45 PM Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
wrote: 

Ms. Radford, 

The Firm is willing to discuss your claims, but at present nobody seems to know what you are referring to.  Who 
in the firm have you reported it to?

Eric

Eric P. Burns
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8317 | Main: (703) 483-8300
Eric.Burns@jacksonlewis.com | www.jacksonlewis.com



7

From: brooke radford <brooklindradford@gmail.com>  
Sent: Wednesday, September 17, 2025 4:27 PM 
To: Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
Cc: Wilkinson, Nigel L. (DC) <Nigel.Wilkinson@jacksonlewis.com>; Wright, Teresa Burke (DC) 
<Teresa.Wright@jacksonlewis.com> 
Subject: Re: Baker & McKenzie

If they planned on addressing my sexual assault then I wouldn’t have to go to these measures.  

Brooke Radford

Juris Doctor Candidate | Class of 2022 

Howard University School of Law 

brooklindradford@gmail.com | (919) 225-6284 

On Wed, Sep 17, 2025 at 4:25 PM Burns, Eric P. (DC Region) <Eric.Burns@jacksonlewis.com> 
wrote: 

Ms. Radford, 

You’ve previously corresponded with my colleague Nigel Wilkinson. As a reminder, Jackson Lewis is outside 
counsel to your former employer, Baker & McKenzie LLP (the “Firm”).

We have recently been made aware of your social media posts alleging claims against the Firm, and, 
particularly, your claim that you have tagged and “reached out privately” to the Firm, which outreach we are 
not aware of.

We are reaching out with the hopes of opening a dialog with you. You can either speak with someone from the 
Firm or with Jackson Lewis. Please let us know and we will set up a time. 

Thank you, 
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Eric

Eric P. Burns
Attorney at Law

11790 Sunrise Valley Drive
Suite 400

Reston, VA 20191
Direct: (703) 483-8317 | Main: (703) 483-8300
Eric.Burns@jacksonlewis.com | www.jacksonlewis.com



Post in r/biglaw: baker mckenzie partner accused of sexually assaulting female attorneys; allegedly 
offered money in exchange for sex acts : r/biglaw

Screenshots from 18 Sept 2025 ~4:30 pm CT: 

 









 






